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These comments are made as the CEO of a $6.5 million CRP. 

1. I concur with all of the criteria listed with the exception of the last item and believe these criteria are reasonable, provide flexibility, and enforceable.

2. I cannot concur with the last item ("Publishes and makes public the minutes of the Board...") based upon the following opinion:

        A. The requirement is not reasonable. For any CRP to have to publish their monthly minutes in a local and/or regional   publication is expensive, of no substantial interest to the general public,  and does not affect the compensation action of a   Board toward its top executive. 

        B. Minutes of Board meetings (if following Robert's Rules) do not provide ample information to any reader. Nor is the information       of interest to the general public.

        C. It is one of the major responsibilities of the Board to act on behalf of the public interest to establish and maintain a fair        compensation package for the CRP's top executive. There is no need to go any farther in this area of oversight.

3. I cannot concur with a guideline which compares the compensation of a Federal employee with the compensation of a CRP top executive for the following reasons: 

        A. As a person who has the ultimate responsibilities of an entire organization cannot be compared with a person who does not    have the same level of responsibility for the entire organization.

        B. There are dramatic differences in equal positions for different geographic locations throughout the country. (i.e., The      compensation of the top executive of a $30 million CRP in New York City cannot be compared to a like sized CRP in a small       community in Kansa.) If there are two identical homes in Los Angles, CA and Bimidji, MN, do they have the same value? 

        C. There are untold number of circumstances that can affect the compensation of the Federal employee and that of any CRP        top executive. The President of this country makes a pittance compared to for-profit CEO's and other highly compensated         employees. Does this mean that a rule will be established which limits compensation to the level no higher than the     President?

        D. The government should not interfere with the private (albeit non or for profit) sector of our economy. Will the Federal      government set criteria for-profit      Federal contractors? No government should be able to set the compensation rules for any         private entity in our country. 
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