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Ladies and gentlemen:  Thank you for allowing comments to the proposed rule changes.
 

In general the proposed governance standards are Sarbanes like standards and are most agreeable by VGS, Inc and associated companies standards.  Sarbanes discusses the CEO and CFO's roles and approval systems and I suggest yours should do the same.
 

The committee you discuss in your summary is generally the finance committee, compensation committee and or audit committee.  Clarity on that would be appreciated.  With regard to IRS filings, such as corporate tax returns for Taxable subsidiaries and form 990's for the tax exempt portions of the entity, We suggest third party preparation to make the Boards job easier. (I doubt that most boards would have the technical expertise to opine on a form 990).  Validation of sections of the filings would be easy to do.
 

Define financial expert and associated duties and responsibilities.
 

With regard to your section on compensation and your general advice of reviewing compensation in relation to size and scope of operation makes sense as to any intermediate sanction standard and or Board Compensation committee review, however I do take exception to NISH and any other governing body dictating compensation (other than our own established board committee).  It is clear that one motivation is to protect the reputation of all NISH entities from any renegade organization that would press the intermediate sanction rules, however dictating and advising are two different issues.  This challenge might be addressed in a number of different ways.  I would be glad to advise with any body that looks at alternative ways to accomplish your goal.
 

 

Sincerely;
 

Don Carlson
 

 

