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November 17, 2004

NISH

Committee for Purchase From People Who are Blind or Severely Disabled 

Attn:  Mr. G. John Heyer

Re:  Docket Number:  2004-01-01

Dear Mr. Heyer: 

In response to the proposed rule making regarding nonprofit executive compensation: 

1) Nonprofits must be able to compete with other sectors for competent executives.  Therefore executive packages must be competitive with the packages available to executives of similar organizations in the private sector. 

2) Government compensation packages are not a defensible comparison.  There are ‘post retirement’ benefits associated with many of these jobs that are not included in the ‘total compensation’ amount.  Government sector hiring/firing practices do not mirror private or nonprofit sector. 

Thank you for your time. 

Sincerely,
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Bennett Johnson 

Chief Executive Officer

Cc:  Bob Chamberlain, NISH 

Cc:  Susan Milstein, NISH 

