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ENMRSH, Inc.
Board of Directors Position Statement

RE:  Docket Number 2004-01-01

On behalf of the ENMRSH Board of Directors, I would like to express our deep concern regarding the Committee’s proposed “Rules on Executive Compensation and Other Governance Matters.”

The Committee is clearly proposing intrusive regulations for duties that are the responsibility of a governing board of a not-for-profit.  The Committee’s proposal goes beyond regulation to interference with duties of a voluntary Board of Directors.  Among the primary responsibilities of a Board of Directors of a not-for-profit is the establishment of it’s legal documents for operations (bylaws and articles of incorporation), the hiring of it’s C.E.O. and the establishment of the executive compensation, and monitoring the operations of the not-for-profit.  These responsibilities do not belong to the Committee, nor is a certification of these duties required to the Committee.  ENMRSH provides many services to individuals with disabilities.  The JWOD services represent a very small and limited aspect of the total scope of our organization’s mission.
In the rural western portion of the United States, the pool of high quality board membership is quite limited.  Often individuals selected for ENMRSH board membership are the same individuals who occupy positions of leadership within the business community.  It is impossible for our organization to avoid establishing a business relationship with our board members when the business leaders are the individuals that are sought to provide leadership to the Board.  Our company deals with this issue within our bylaws by establishing a conflict of interest section.  Our company does not need to have anything certified to the committee.  The board operates in a ethical business climate.  Several of our Board Members have a long tradition of service working with individuals with disabilities and ENMRSH.  They have been the backbone of the growth in services and supports for persons with disabilities for years.  The Committee or no one else has the right to tell them they have to leave the Board and can no longer serve people with disabilities.  ENMRSH means everything to our Board members who have invested thousands of hours in order to secure equal opportunity and basic human rights for persons with disabilities. 
If the Committee feels like there are a few Community Rehab Programs that have violated their 501(c)(3) status, then the committee should deal with those CRP’s directly.  A “one size fits all” approach will never be appropriate within the CRP community where there exists many different types of services and organizations.
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