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The Committee should reconsider using the salary level of civil service employees as defining acceptable compensation for key employees within the non profit sector.

     -Salaries and benifits available to federal employees (including retirement and/or deferred compensation)are guaranteed by the federal government.No guarantee exists within the private sector.Compensation within the private sector should recognise this risk.

     -A contract for employment within the non profit sector can be invalidated if the company becomes bankrupt.This is not a posibility within a federal agency.

     -The CEO within a private non profit organization has profit and loss responsibilities.His/Her actions have a direct bearing on the financial failure or success of the company.The compensation of key personnel who have been directly responsible for consistant and significant profits(increases in retained earnings)should reflect their success.

     -Because the duties of a CEO within the for profit and not for profit sectors are the same comparable salaries should be permitted.The yardstick should be compensation within comparable for profit organizations.

     -If the proposed standard were adopted it could result in only smaller,less experienced,less successful organizations participating in the program.

