(Received via email)

From:
Moore Charles M [moore.char@uwlax.edu]
To:
rulecomments

Subject: Rule Comments 41 CFR Parts 51-2; 51-3, and 51-4

Sent:
Wed 12/22/2004 9:31 AM

Gentlemen,
 
I strongly support the changes regarding executive compensation that are proposed.  As a lifelong advocate of the disabled I am appalled by the excessive compensation that has been provided to executives of organizations who receive government contracts and assistance to help disabled persons.  It is clear that the “fox has been left in charge of the chicken coop” while the farmer has slept.  There is a clear need for full public disclosure of these salaries as it is apparent that the Boards authorizing these excessive compensation packages do not feel a need for public accountability.  A failure to modify the standards governing executive compensation erodes public confidence and support regarding programs that serve the disabled.  It is essential that these changes be made and that the public is aware that action has been taken.  While it may be argued that there will be an executive exit if salaries are based upon GS levels, I think that there would be no shortage of talented and dedicated individuals who would gladly hold these executive positions at salary levels within the GS parameters.
 
There is a very clear need for these modifications. 
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