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Comment :  I support changing JWOD rules for participating nonprofits so that executives' total salaries can not excede $207,000. I also support the proposed rules requiring participating non-profits to keep the management team's family members off their boards, to have an audit committee and a conflicts of interest policy and to turn over board membership on a recurring schedule. 

I was appalled to hear that ORC Industries President Barbara Barnard earns $375,000 a year. In addition, in 2002, she received an additional $250,000 for signing a three-year non-compete agreement. The ORC Board of Directors also set up a $1.1 million deferred compensation account for Barnard, which she will collect upon retirement. 

If an executive wants to make this much, they should work for a for-profit company. A salary of over $207,000 is unreasonable if an executive is also reaping benefits from the US government because she employs disabled workers who are paid in some cases only $2.50 per hour. That's a shameful salary ratio. 

Even for profit companies such as Herman Miller, the $865 million Michigan-based office furniture manufacturer, caps CEO cash compensation at twenty times the average wage of a company factory worker. At the core of that policy is what Chairman Max DePree calls the "covenantal relationship" between management and employees
an attempt to "share values, ideals, goals, respect for each person, the process of our work together." 

I applaud the Committee for Purchase From People Who Are Blind or Severely Disabled for working to insure that handicapped workers are not underpaid so that executives can be overpaid. Even disabled people deserve a living wage and if executives weren't earning so much money for themselves, organizations could afford to pay their employees better. 

